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INTRODUCTION

The Power
of Community

At Cambridge Associates, the strength and enduring
success of our firm are rooted in the power of our
global community —a community you, our clients,
have helped shape through years of partnership and
shared ambition. It is with great pride that I introduce
our Global Citizenship Report, offering a window into
how our commitments to inclusion, sustainability, and
fairness are supporting our culture and elevating the
way we serve you. Our culture of collaboration, shared
purpose, and mutual support not only defines our daily
experience but also drives the innovative solutions
and exceptional outcomes we deliver for our clients
worldwide.

Our approach to corporate social responsibility is
more than a set of programs; it’s a way of working

and connecting built on trust, respect, and a genuine
commitment to each other and the world around

us. We believe when people feel they belong and

are empowered, they bring their best ideas and
energy to the table. This belief is woven into our
culture—encouraging open dialogue, valuing different
perspectives, and fostering an environment where
every individual is seen, heard, and supported. Just

as importantly, we are dedicated to sustaining and
investing in the communities where we work and live,

knowing our impact extends far beyond our office walls.

Importantly, our commitment to these values is not
just an internal strength—it’s what enables us to
deliver better outcomes for our clients. By creating an
environment where diverse perspectives are welcomed

and collaboration is second nature, we're able to generate

more innovative solutions, deeper insights, and a higher level

of service. Our clients benefit from the collective wisdom,

creativity, and dedication that our community brings to every

engagement.

As you read this report, I hope you'll see not only the

accomplishments of our people, but also the values and

relationships that sustain us. Our dedication to inclusion,

responsible stewardship, and community is the foundation of

our approach to corporate social responsibility and the source

“Our clients benefit

from the collective

wisdom, creativity, and

dedication that our
community brings to

every engagement.”

MELINDA WRIGHT IS

HEAD OF THE OFFICE OF GLOBAL
CITIZENSHIP AT CAMBRIDGE
ASSOCIATES

of our collective impact.

Thank you for your trust, your
partnership, and your belief
in the power of responsible
business. We are grateful to
work alongside you and look
forward to building a future
defined by collaboration,
connection, and shared
purpose.
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LETTER FROM THE PRESIDENT

Your Mission is
Our Mission

At Cambridge Associates, our mission is to generate outperformance
so our clients can maximize their impact on the world. The

foundation of our ability to deliver on this mission is the strength and

diversity of our people. Serving a wide array of clients—colleges and

universities, foundations, museums, hospitals, and families—requires

more than technical expertise; it demands a deep appreciation for
the unique goals, challenges, and aspirations that define each client’s
mission.

Every client we serve is driven by a distinct purpose, whether
it is advancing education, supporting groundbreaking research,

building stronger communities, championing
sustainability, preserving cultural heritage, or
stewarding family legacies. These missions
are as varied as the world itself, and
they call for solutions as unique as the
clients we serve. That is why we have
built a community of professionals

bring a wealth of backgrounds,

perspectives, and talents to our work. Our diversity is
not just a point of pride— it is a strategic imperative
that enables us to approach each client relationship with
creativity, acumen, and insight.

We know that investment excellence is achieved when
talented professionals from a wide range of backgrounds
collaborate, challenge assumptions, and share insights.
Our community brings together specialists with varied
expertise, enabling us to rigorously analyze opportunities,
anticipate risks, and develop innovative strategies for

our clients. By harnessing the collective knowledge and
skills within our firm, we are able to deliver thoughtful,
high-conviction
investment

, “Our diversity is not
solutions that

just a point of pride - it

help our clients

achieve their Is a strategic imperative

goals and have
a significant that enables us to
impact on the approach each client
world at large.

Looking ahead, relationship with

we remain
dedicated to
investing in

creativity, acumen, and
insight.”

our people and

nurturing a culture where every individual can contribute
to their fullest potential. By doing so, we strengthen

our ability to serve the evolving needs of our clients

and help them realize their ambitions—whether that
means expanding access to education, advancing medical

breakthroughs, enriching communities through the arts, or

SAMANTHA DAVIDSON IS THE
PRESIDENT AND HEAD OF
GLOBAL INVESTING AT
CAMBRIDGE ASSOCIATES

building enduring legacies.

Thank you for your continued trust in Cambridge
Associates. We are honored to be your partner in pursuit of
outperformance and positive change around the globe.
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COMMITMENT TO VOLUNTEERISM

Strengthening Our Communities Together

Cambridge Associates is deeply committed to fostering a culture of volunteerism and community engagement among our employees.
We encourage our team members to actively participate in philanthropic efforts and play a hands-on role in the communities

where we operate. By empowering our employees to volunteer and contribute their time and expertise, we not only strengthen our

relationships with clients and communities but also support employee development and fulfillment. This commitment is important

because it amplifies our collective impact, helps address pressing community needs, and reinforces our values as a mission-driven

organization.

The NYC chapter of CA Women volunteered at The
NYB Bowery Mission, which meets urgent needs and creates
transformative community, helping people overcome
homelessness and poverty. CA team members served ~300 lunches to
members of their residential program and the broader community at
their flagship campus.

In the spirit of giving during the holiday season,
S | N G AP[] R E the Singapore Service Council organized a

special shopping outing for children from
underprivileged families, aged 6 to 12. Twenty youths enjoyed a warm
meal alongside Cambridge Associates volunteers, fostering a sense
of community and joy. Together, our volunteers and the children
selected gifts, with volunteers encouraging the children to allocate
part of their budget to purchase presents for their loved ones. This
thoughtful gesture helped instill the value of generosity and the
importance of paying it forward.

Each September, CA’s Boston Service Council
Hl_[] B Al_ spearheads our global participation in STEPtember,
which helps move life-changing research and
innovation forward for 18 million people with cerebral palsy. In 2024,

Cambridge Associates team members raised over $4K and took the
equivalent of 15 million steps.

PROUDLY SUPPORTING

r STEP

I \ Move together for cerebral palsy
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SUSTAINABILITY IN ACTION

Building a Sustainable
Future

We are committed to advancing sustainability through a focused
business strategy that addresses not only our broader influence
as an investment advisor, but also our internal operations. Our
approach centers on reducing the emissions generated by our
business activities each year, actively engaging our employees as
stewards of the environment, and supporting clients who wish to
align their investment portfolios with real-world greenhouse gas
reduction goals.

In the near term, we are prioritizing actions within our direct
control to drive measurable progress. Our goal is to reduce

the carbon emissions from our business operations by 40% by
2026, compared to our 2019 baseline. This will be achieved by
prioritizing energy efficiency in our office real estate decisions,
maintaining a hybrid work model to minimize travel, reducing
our reliance on plastic and paper, and investing in collaborative
technologies. We are also exploring the adoption of Science-
Based Targets initiative (SBTi) approved reduction targets and are
working toward fulfilling our commitments as a signatory of the
Net Zero Investment Consultants Initiative (NZICI). These efforts
not only reduce our environmental footprint but also demonstrate
leadership in the investment industry, reinforcing the importance
of collective action in addressing climate change and supporting a
more sustainable future.

tonnes of carbon
dioxide equivalent
purchased to offset
our 2023 carbon

) emissions

1Carbon removal Eurchases and projects are based on emissions data from the previous year.
res in our 2024 report reflect our 2023 carbon footprint due to the time required to
co lect and verify emissions data.

2023 CARBON OFFSET PROJECTS!

Each year, Cambridge Associates purchases offsets to the
carbon we do produce each year by partnering with a leader
in the voluntary carbon removal market, Carbon Direct.

The TIST Agroforestry project, based in Kenya and Uganda,
engages rural communities to plant trees in and around
their agricultural plots to create a diversified and sustainable
landscape while raising incomes in the region by providing

diversified income streams.

The Salto de Camelloens IFM project in Durango, Mexico is
implementing improved forest management practices that
will diversify age classes within the forest, sustain native
species populations, mitigate fire risk, and control any
invasive species that may appear within the project area in
the future.

= A
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ACROSS THE GLOBE

Championing Diversity
and Belonging Across
Regions

We recognize that building a truly inclusive community requires
both global vision and local action—an approach that comes to life
through our partnerships, programs, and people.

In Singapore, our dedication to advancing
S | N G AP[] H E diversity and inclusion took a significant

step forward in 2024 when we became a
signatory to the CFA Institute and CFA Inclusion Code. Cambridge
colleagues collaborated with peers across the Singapore financial
landscape in the CFA Society of Singapore’s Working Group to
develop the first DEI Code effort in Asia. The voluntary set of
principles is designed to help financial services organizations build
more resilient businesses by addressing challenges arising from
cultural, demographic, and societal differences. By signing on, we
have committed to making sustained changes that improve the
Working environment for employees, generate positive change for
future generations, and lead to better investment outcomes for
clients.

In London, we are proud to be partnering
|_U N |][] N with others in the industry to increase socio-

economic diversity at senior levels in the UK’s
financial services. This effort is being led by Progress Together,
a membership body for the sector, with a key focus on industry
benchmarking and analyzing data relating to socio-economic
diversity and career progression. This local focus, combined with
industry partnership, is helping to create a more equitable and
innovative environment for all. We are also a proud signatory to
the UK government’s Women in Finance Charter - in 2024, we
reported 21% female representation among senior leadership in
the UK, with an aspiration of 34% by October 2026.

Our five Employee Resource Groups

EM Jl- ]YEE (ERGs) have played a vital role in
building community and celebrating

H ES U J H [} E cultural milestones. This year, the
ERGs have been especially active,

HH ]L PS including CA Mosaic leading a series of

events to celebrate Juneteenth. While

Juneteenth is a U.S. holiday commemorating the end of
slavery, we recognize its global significance as a symbol
of freedom, resilience, and the ongoing pursuit of equity.
Local Juneteenth events in a number of our global offices
explored the holiday’s history and its relevance to broader
conversations about justice and inclusion.

Our Global Diversity, Equity, and

Hl_[] B Al_ |] El Inclusion Council continues to drive
B[] U N [} | l progress by providing guidance to

the firm, the Council acts as both advocate and ambassador,

senior leadership. With a balanced
representation of leaders from across

ensuring that diversity, equity, and inclusion efforts are
integrated into our business strategies. Over the past year,
the Council’s Client Engagement Workstream has focused

on equipping clients with insights into how diverse avenues
for deal flow can enhance portfolio outcomes. By viewing
diversity through a strategic lens, we are helping clients
understand how varied perspectives within investment teams
and portfolio companies can drive innovation, improve
decision-making, and uncover unique opportunities for value
creation.

Through these initiatives and more, Cambridge Associates
demonstrates that our commitment to inclusion is not
bound by geography. It is woven into the fabric of our global
community, shaping a culture where everyone can belong,
contribute, and thrive.
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LANGUAGES SPOKEN Eng]ish Korean
INVESTING IN OUR PEOPLE
Farsi Lithuanian
TOTAL EMPLOYEES BY GEOGRAPHY
French Chinese
DIVERSE MANAGER INVESTING (Mandarin, Cantonese)
us 80% German ’ €s
Creek Marathi
EMPLOYEE RESOURCE GROUPS EMEA 14% Polish
Gujarati Ols
APAC 6% Portuguese
MESSAGE FROM THE CEO Afrikaans Hebrew Puniabi
_ Hindi unjabl
Ambharic Russi
Arabi Indonesian ussian
rabic . Slovenian
. Irish
Bengali . Spanish
Croati Italian p
roatian Japanese Vietnamese
Dutch
Kazakh

DATA AS OF JULY 31,2025
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BUILT TO LAST

Recognizing Some of Our Long-Serving
Colleagues

The Cambridge Associates community celebrates the enduring commitment of colleagues from across the globe who choose to stay
and grow with us over decades. Today, we are proud to have 87 colleagues' who have been part of the CA community for more than
20 years. Within this remarkable group, there is an equal split between men and women, a balance that underscores our longstanding
commitment to diversity and inclusive spirit that has always defined our community, where shared values and mutual support inspire
both meaningful impact and professional growth.

The stories that follow highlight the dedication, passion, and sense of purpose that have shaped our community for decades—and
continue to guide our future.

KYLE BLACKBURN, 26 YEARS, ARLINGTON

€ € Cambridge Associates has been a wonderful place to work for 26 years. From my entry-
level role in 1998 to today, I see how my work directly impacts our clients and enables their
success. The people here are amazing—many have become close friends who've helped me
learn and grow with encouragement and feedback. Being part of this community, where
professional growth and genuine friendships go hand in hand, has made my journey at CA
truly rewarding.”

AMY CALLAHAN, 20 YEARS, DALLAS

€ € sStarting in a small CA office gave me the freedom to explore new ways of contributing,
making my work meaningful from the start. I've appreciated how the firm has invested in my
growth, empowering me to build new skills and take on fresh challenges. This environment
has allowed me to reinvent my role and keep my career vibrant, all while staying part of the
CA community I value so much.”

'DATA AS OF JANUARY 1, 2025
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JUDY GAN, 20 YEARS, SINGAPORE

€€ When1 joined our small Singapore office in 2004, I was responsible for everything—from
IT and HR to finance and events. It felt like nurturing a baby, caring for every aspect of its growth.
Today, that “baby” is a thriving company I'm proud to be part of. Many colleagues share similar
journeys, growing together as part of our CA family. The sense of community and shared growth
makes this place unique.”

ERIC HINKEL, 23 YEARS, BOSTON

(44 My journey at CA has taken me across the firm, working with teams in nearly every group.
I've led in several roles, highlighting the opportunities to grow and take on new challenges with
exceptional colleagues. Each experience has renewed my appreciation for our mission and the
privilege of supporting institutions and families making a positive impact. The sense of community
and shared purpose keeps me inspired and committed to CA’s success.”

ANNACHIARA MARCANDALLI, 25 YEARS, LONDON

€ € As an economist and admirer of endowments and foundations, I've dedicated my CA career
to supporting institutions that educate, heal, and drive change. Based in London, I've helped
clients in the UK and Italy evolve their investment processes and achieve strong returns. Serving as
CIO for leaders in sustainability has let me engage in pioneering work. All of this has been possible
thanks to close collaboration within our CA community.”

MARCELO MORALES, 27 YEARS, ARLINGTON

‘ C My path at CA has been anything but typical. I started as a Research Associate, enjoying
the challenge of analyzing data and supporting teams, then became Manager and Director. What's
made my career meaningful is feeling valued, enjoying a supportive environment, and finding
work-life balance. I align deeply with our values, especially Kindness Matters and Seek Truth. CA
has provided the tools and opportunities to develop my skills and grow with the community.”



BUILDING A COMMUNITY OF DIVERSITY & INCLUSION

CAMBRIDGE

S Unlocking New Potential: Lasting Impact

Cambridge Associates fosters diversity and inclusion by
empowering the next generation of investment professionals
INTRODUCTION and enriching our firm with varied perspectives and experiences.
Through signature programs like InvestX and CAMPP, we
LETTER FROM THE PRESIDENT have introduced over 100 college students from diverse
backgrounds—including those from HBCUs and first-generation
college students—to investment management. These initiatives
COMMITMENT TO VOLUNTEERISM o= ) i ] )
provide immersive, multi-day experiences where students gain
exposure to industry roles, complete capstone projects, and

L L el receive personalized mentoring from over 60 CA professionals.

InvestX brings cohorts to our Boston and Arlington offices for

CAMPP 2025

ACROSS THE GLOBE a four—day, immersive curriculum on investment management,

culminating in a capstone project that applies their new knowledge. This early exposure to our business ensures top talent from
CA By THE NUMBERS around the world can envision a future at Cambridge Associates.

CAMPP, inspired by the success of our earlier programs, offers a five-day, comprehensive introduction to private investments,
BUILT TO LAST including private equity, venture capital, and ESG strategies. Participants benefit from interactive learning, portfolio exercises, and
one-on-one career guidance, building a strong talent pipeline for the firm.

BUILDING A COMMUNITY OF We are continually inspired by the curiosity and drive of the students who participate in these programs, and we hope many of these

AL AL talented individuals will consider returning to Cambridge Associates as future colleagues, helping us further our mission and shape

100

5 college students from diverse
¥ backgrounds and institutions
N3 participated in InvestX, and CAMPP

InvestX Springé

the future of the investment industry.
INVESTING IN OUR PEOPLE

DIVERSE MANAGER INVESTING

EMPLOYEE RESOURCE GROUPS

MESSAGE FROM THE CEO
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INVESTING IN OUR PEOPLE

Learning that Empowers and Drives Excellence

At Cambridge Associates, a commitment to learning is woven into
the fabric of our community and is essential to our shared success.
Our Talent Development function is dedicated to empowering
every colleague—across all roles and regions—to reach their full
potential. We offer a blend of immersive classroom experiences
and flexible, accessible resources—some of which are detailed
here—ensuring that all employees have meaningful opportunities
to learn and grow throughout their careers. This holistic approach
reflects our belief that continuous development is vital to both
individual fulfillment and the enduring strength of our global
community. Ultimately, our commitment to learning enables us to
deliver the highest level of service and innovative solutions to our
clients around the world.

LEADERSHIP & PROFESSIONAL DEVELOPMENT

LEAD: Equips people leaders with skills and resources to lead high-

performance teams.

YTD # OF 2025 AVG.

YEAR ESTABLISHED PARTICIPANTS' SATISFACTION RATING?

019 63 ()

BE@CA: Fosters a culture of belonging through foundational
concepts to actively foster a diverse and inclusive culture at CA.

YTD # OF 2025 AVG.

YEAR ESTABLISHED PARTICIPANTS' SATISFACTION RATING?

2022 280 (=)

ONBOARDING

Director Cohort: Welcomes new directors with immersive sessions
connecting them to CA’s mission, values, and leadership.

YTD # OF 2025 AVG.

YEAR ESTABLISHED PARTICIPANTS' SATISFACTION RATING?

X

IA Onboarding: Prepares new Investment Analysts with
foundational firm knowledge, investment learning, and how they
will contribute to their teams at CA.

YTD # OF 2025 AVG.

YEAR ESTABLISHED PARTICIPANTS' SATISFACTION RATING?

EC

INDUSTRY DEVELOPMENT

INVEST: A multi-level program supporting investment
professionals’ skill development through every stage of their career.

YTD # OF 2025 AVG.

YEAR ESTABLISHED PARTICIPANTS' SATISFACTION RATING?

0 5 @

'NUMBERS ARE APPROXIMATE AND MAY NOT INCLUDE EMPLOYEES WHO HAVE LEFT THE FIRM. NUMBERS ARE REFLECTIVE OF JANUARY 1, 2024 - JULY 31, 2025.
2AVERAGE PARTICIPANT SATISFACTION RATING REFLECTS THE MOST RECENT PROGRAM OFFERING AS OF JULY 31, 2025.
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DIVERSE MANAGER INVESTING

Transtorming Manager Selection

At Cambridge Associates, we are committed to building a more equitable and inclusive investment ecosystem by intentionally broadening
the universe of talent we consider for investment. True innovation in investing doesn’t come from echo chambers—it’s sparked when

we invite new perspectives to challenge convention. By Championing diverse managers', we’re not just expanding opportunity; we're
reshaping what’s possible for our clients and the industry as a whole.

Research we conducted in partnership with Boston Consulting Group demonstrates venture capital firms with majority ownership

by women or people of color unlock differentiated deal flow, providing investors with access to a broader variety of investments and
enhancing portfolio diversification. From 2018 to 2022, the value of deals led by diverse asset managers grew at nearly twice the rate of
those led by non-diverse firms, underscoring the potential for improved risk-adjusted returns through engagement with diverse managers.2

PERCENT OF ASSETS HELD WITH DIVERSE MANAGERS

We believe investing in managers from a wide range of
backgrounds uncovers unique insights, fosters innovation, and
= =, enhances our ability to deliver superior, risk-adjusted returns
1% for our clients. Our Diverse Manager Investing team actively
a% seeks opportunities with managers who demonstrate measurable
diversity and a sustainable competitive edge, recognizing that
U 5% diversification across decision-makers
w0 a1 222 2023 200 is as critical as diversification

NUMBER OF DIVERSE MANAGERS HELD BY CLIENTS across asset classes. Our 3

mission remains clear: to ;

366 invest in the best ideas,
- wherever they originate,

a0 % and drive lasting impact
‘- for our clients and
2020 2021 2022 2023 2024

communities.
DIVERSE MANAGERS HELD IN CLIENT PORTFOLIOS, BY
ASSET TYPE
Long-Only
45%
Hedge Funds
14%
JASMINE
RICHARDS
Private Investments LEADS THE
40% DIVERSE
MANAGER
INVESTING
TEAM AT CA

"CAMBRIDGE ASSOCIATES DEFINES DIVERSE MANAGERS AS WOMEN AND PEOPLE OF COLOR, INCLUSIVE OF
NATIVE, BLACK, ASIAN, AND LATINE POPULATIONS.

2SOURCE: BCG AND CAMBRIDGE ASSOCIATES JOINT RESEARCH ON DIVERSE ASSET MANAGERS IN PRIVATE
MARKETS.

/|
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EMPLOYEE RESOURCE GROUPS

Since Cambridge Associates established Employee Resource Groups in 2017, hundreds of employees have benefited from the support, and connection these groups provide for

all our community. Hear from members of the different groups on how the ERGs have had an impact on their work experience.

4 ABILITY

DISABILITY SUPPORT
& DIGNITY

TR

s

l
\M
HJJJ

AFFIRM | Ask | acT

bl

MOSAIC

ETHNIC DIVERSITY
& BELONGING

I PRIDE |
Ay

LGBTQ+ EQUALITY
& ADVOCACY

GENDER EQUITY
& EMPOWERMENT

CA Ability is committed to creating a space where employees with visible and non-visible
disabilities, as well as caregivers, can connect, feel heard, and find the support they need to
overcome barriers. We raise awareness and actively promote accessibility while providing

practical resources to help our community perform at their best.”

GREG FAULKNER IS AN INVESTMENT MANAGING DIRECTOR IN THE ENDOWMENTS & FOUNDATIONS PRACTICE

CA Allies is about fostering connection with a focus on listening, enhancing emotional

intelligence, and fostering understanding. Through impactful programming, we address

the many ways we can learn to work effectively across differences. By addressing barriers to

collaboration and promoting accountability, CA Allies strengthens our global community’s ability

to deliver exceptional results.” A ‘
TOM STRANBERG IS A SENIOR FINANCIAL ANALYST IN THE ACCOUNTING & FINANCE DEPARTMENT ‘ ‘

CA Mosaic is dedicated to representing and supporting our ethnically diverse colleagues
while fostering firm-wide inclusion. Through this community, employees have the freedom to
create and engage in safe spaces—spaces where they can collectively exhale, share, and connect

through shared culture, including language, history, food, and traditions.”

AMY LIU IS THE SENIOR DIRECTOR OF THE PROJECT MANAGEMENT OFFICE

CA Pride is a community where authenticity is celebrated, and every voice matters. We
provide a supportive network for LGBTQ+ employees and allies, fostering a workplace where
everyone can thrive. Through Pride Month events, thought-provoking seminars, and engaging

panels, we create opportunities to connect, learn, and grow.”

RACHELLE PIERRE IS AN EXECUTIVE ASSISTANT IN THE PRIVATE CLIENT PRACTICE

CA Women is a vibrant community dedicated to empowering women at Cambridge
Associates to connect, grow, and thrive. With nearly 300 members, we support colleagues at all
stages of their careers by fostering opportunities for networking, professional development, and
leadership. Through local chapters across offices, members engage in events focused on wellness,

work-life balance, and community engagement.”

ANTONIA BENNINGTON IS A TEAM LEAD IN THE ACCOUNTING & FINANCE DEPARTMENT
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EMPLOYEE RESOURCE GROUPS

Reflecting on Two Decades at CA

Over twenty years ago, I made the decision to join Cambridge Associates because I believed it was a place where I could work
alongside the most talented individuals and serve the most inspiring clients. While I was drawn to the firm’s reputation for excellence
and commitment to innovation, what has truly exceeded my expectations is the sense of community I've experienced here. The
people I've had the privilege to work with—both within our firm and among our clients—have continually inspired me with their
dedication and vision.

What I didn’t fully appreciate at the time was the transformative power of belonging. Over the years, I've come to understand

that talent flourishes most when individuals feel seen, valued, and empowered to bring their authentic selves to the table. This
realization has shaped not only how I lead, but also how I think about the community we cultivate at Cambridge Associates and our
responsibility to the places where we live and work.

Belonging is more than a cornerstone of our internal culture—it is a
critical driver of our collective success. When people feel they belong,
they are more willing to share their unique perspectives, challenge
conventional thinking, and engage in the kind of open dialogue that
sparks change. This spirit of community and inclusion empowers us to
be active stewards of the environment and committed partners to the
communities around us. By fostering a culture where everyone feels
they belong, we are better equipped to pursue ambitious goals—whether
that means delivering exceptional results for our clients, supporting
local initiatives, or advancing environmental stewardship.

As you've explored this report, I hope you have felt the strength of

our community, our commitment to the places we call home, and the
sense of belonging at Cambridge Associates. Together, we will continue
to push boundaries, deliver exceptional results, and make a positive
difference for the world around us.

Thank you for being part of our journey.

David Druley
Chief Executive Officer



